blacknewsdigest 


WEEK OF OCTOBER 29, 1984 


IN THIS ISSUE: 


WOMEN'S BUREAU DIRECTOR TELLS CORPORATE 
EEO OFFICERS ‘YOUR JOB IS CLEAR’ 


MSHA BEGINS ANNUAL ‘WINTER ALERT‘ 
PROGRAM FOR COAL MINES 


LABOR DEPARTMENT ISSUES NEW 
SEMIANNUAL REGULATORY AGENDA 


STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





REGIONAL iNFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


Public Information Directors and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region IIT 


Delaware 

District of 
Columbia 

Maryland 

pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V....e6. 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


John M. Chavez 
Room 1700 

JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 
1515 Broadway 
New York, NY 
212-044-3435 


10036 


John P. Hord 
Rocm 2460 
3535 Market Street 


Oey se PA 19104 


Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, GA 30367 
404-881-4495 


-John'D. Mellott 


Room 772 
230 S. Dearborn Street 


Chicago, IL 60604 
312-385-6976 


Region VI...... occcee 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region IX.......ee. ° 


Arizona 
California 
Hawatli 
Nevada 


REGION X...seeeees eee 


Alaska 
Idaho 
Oregon 
Washington 


This listing includes the names, addresses and telephone numbers of the 


Lynn Ligon 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, TX 75202 
214-767-4776 


Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas abe MO 64106 


Ernest E. Sanchez 
Rocm 1458 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-844-4235 


Joe B. Kirkbride 


Room 11003 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, CA 94102 


Michael Shimizu 
Room 3094 

1.‘ ral Office Bldg. 
909 rirst Ave. 
Seattle, WA 98174 
206-442-7620 





Week of October 29, 1984 


WOMEN'S BUREAU DIRECTOR TELLS CORPORATE 
EEO OFFICERS ‘YOUR JOB IS CLEAR’ 


CHICAGO -- Dr. Lenora Cole 4lexander, director of the Women's Bureau, 
U.S. Department of Labor, and a former Chicago public school teacher, 
ree 200 corporate equal employment opportunity officers that their 
ob is clear. 


“America is seeking to settle its debt with a group that has provided 
backbone to the economy without reaping a comparable share of the rewards 
available," she said. 


Speaking before the Annual Midwest Meeting of the Equal Employment 
Advisory Council (EEAC), Dr. Alexander told the group, "You are the people 
who get paid to see to it that what we (Women’s Bureau) are trying to do 
is translated into workable programs that remove barriers to women's 
progress and elevate the status of women in the workplace." 


Appointed as director of the Women's Bureau by President Reagan in 
1981, Dr. Alexander described a variety of studies and programs funded by 
the Women's Bureau. Among these are major programs involving employer- 
sponsored child care, nontraditional jobs for women, and efforts to expand 
the pool of women in high-level management. 


“The one accomplishment I'm most pleased with is our child care 
initiative," Dr. Alexander stated after her address. “During the past 
few months we've seen the program really take off." 


She said that the Women's Bureau was instrumental in establishing 18 
employer-supported child care systems, "and we have become somewhat expert 
in providing information and technical assistance concerning child 
care options." 


Other issues that the Women's Bureau director touched on during her 
remarks to the EEAC included the current status of working women and 
efforts to improve their status. 


Dr. Alexander emphasized that the average woman currently earns only 
63 cents for each dollar earned by the average man. Calling this disparity 
tragic, Dr. Alexander added that the proportion of poor families maintained 
by women increased from 40 to 47 percent between 1971 and 1983. 


She said that while federal equal employment opportunity laws and 
affirmative action programs have provided incentives to create a pool of 
women in entry-level jobs, additional incentives and voluntary actions on 
the part of corporations are necessary to move more women up the corporate 
ladder. She said that a corporate roundtable of executives was convened 
last summer to study that issue. 


The EEAC is a nonprofit organization of corporate equal employment 
opportunity executives and attorneys. 


### 





Week of October 29, 1984 


MSHA BEGINS ANNUAL ‘WINTER ALERT' PROGRAM FOR COAL MINES 


WASHINGTON -- The annual ‘Winter Alert’ program to call special attention to 
the increased hazards in coal mining over the winter months has just been put into 
effect by the Labor Department's Mine Safety and Health Administration (MSHA). 


Statistics have shown over the years that major coal mining 
accidents, primarily explosions of yas or dust, are more likely 
to occur during the Uctober through March period than at any 
other time of the year. 


MSHA'sS records show that from Jan. 1, 1957 to the present 
there were 35 coal mine disasters -- defined as accidents in 
which five or more persons died -- in the United States. More 
than 500 miners were killed in the 35 major accidents, most of 
which were explosicns. It is noteworthy that more than 70 
percent of these tragic accidents occurred hetween Oct. 1 and 
March 31. 


The “Winter Alert" program reminds mining personnel of 
special problems that affect mining conditions when temperatures 
fall and barometric pressure changes, increasing the risk of mine 
explosions. 


Cold weather sends cool, dry air into the mine where it 
becomes warm and draws moisture from the underground nine 
workings, a process called “drying out". Ory coal dust is more 
susceptible to exploding when an ignition source is present, In 
addition, other dangers can occur when potentially explosive 
methane expands and migrates from inactive areas to other areas 


where miners work. 


To avoid these hazards, MSHA warns operators to provide 
adequate rock dusting to make explosive coal dust inert, to pay 
particular attention to normally wet areas of the mine that have 
become dry due to cold weather and to emphasize the safe use of 
explosives. MSHA advises operators to make frequent tests for 
methane and to maintain adequate ventilation in underground 
workings. Operators are also reminded to reqularly check areas 
of the mine that are not frequently traveled, 


Hoists, elevators, slope haulage and other mantrip equipment 
should be examined thoroughly for ice build-up. Escapeways in 
mines should be properly maintained and workers should be 
instructed about escape routes and the use of selt-rescue 
devices. 


# # # 





Week of October 29, 1984 


LABOR DEPART ISSUES 
NEW SEMIANNUAL REGULATORY AGENDA 


WASHINGTON -- The Department of Labor announced publication of its semi- 
annual agenda of rulemaking activities for October 1984 through October 1985. 


The regulatory agenda, scheduled to be published in the Federal Register, 
October 22, provides information about rules in the following categories: . 
current and projected rulemakings, existing regulations under review, completed 
actions, completed reviews and completed rulemakings. 


Department programs affected by the rules include employment and 
training, unemployment insurance, occupational safety and health, mine 
safety and health, internal department administration and management, 
equal employment opportunity in federal contract work, wage and hour 
and child labor laws, workers’ compensation, black lung benefits, labor- 
management services and private employee benefit plan protections. 


The agenda complies with the Regulatory Flexibility Act and Executive 
Order 12291, both of which took effect in 1981. 


As required by the Regulatory Flexibility Act, the agenda specially 
designates which could have a significant economic impact on a substantial 
number of "small entities” (small businesses, small organizations, or 
small governmental jurisdictions). 


For each rule that will have this impact, the department is required 
to conduct a “regulatory flexibility analysis" to gauge the rule's 
economic effects on small entities and to analyze the availability of 
more flexible approaches for easing the rule's regulatory burden on smal} 
entities. 


Interested parties are invited to submit comments on regulations 
covered by the Regulatory Flexibility Act, as well as other items on the 
agenda. 


Each rule listed is accompanied by name, address and telephone number 
of a department official to whom comments, suggestions or questions can be 
directed. 


The department's next regulatory agenda is scheduled to be published 
in April 1985. 


### 





Week of October 29,1984 


STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: AUGUST 1984 


WASHINGTON -- August unemployment rates were below those of a year earlier in 
every state, according to the Bureau of Labor Statistics of the U.S. Department of. 
Labor. Over this same period, the national civilian unemployment rate, not 
seasonally adjusted, fell from 9.2 to 7.3 percent. Nonfarm payroll employment 
increased over the year in all states. 


Because these State and area data are not adjusted for seasonality, 
over-the~-month comparisons, which in many cases are likely to provide a 
misleading picture of underlying economic trends, are not used. 
Comparisons are limited to changes from the same month a year earlier, 
which are not affected by seasonal movements. 


Unemployment 


Over the year ended August 1984, 24 States and the District of 
Columbia reported declines in joblessness that equalled or exceeded the 
national average decline of 1.9 percentage points. Arizona had the largest 
unemployment rate reduction, 4.5 points, followed by West Virginia with a 
3.8 point decline. Four other States--Idaho, Michigan, Missouri, and Rhode 
Island--and the District of Columbia had reductions of 3.0 points or more. 
New Hampshire reported the lowest unemployment rate in the Nation (3.9 
percent), followed by Nebraska (3.4 percent) and South Dakota (3.5 
percent). The rate remained highest in West Virginia (13.6 percent). 
Double-digit unemployment rates also persisted in Alabama, Michigan, and 
Mississippi. 


Of the 240 areas for which August unemployment rates were available, 
Janesville-Beloit, Wisc., and Laredo, Tex., had the largest over-the-year 
declines, 9.1 and 8.5 points, respectively. (The decrease of 12.0 
percentage points in Waterluo-Cedar Falls, Lowa, was due to the fact Chat 
the unemployment rate in August 1983 was unusually high due to a _ model 
changeover in manufacturing.) Unly three areas reported rate increases; all 
were 1 percentage puoint or less. Among the areas with the lowest 
joblessness were Gainesville, Fla.; Lincoln, Nebr.; Manchester and Nashua 
NeH.; Sioux Falls, S.U.; and Stamford, Conn.--all with rates less than 3 
percent. McAllen-Pharr-Edinbury, Tex., had the highest rate of joblessness 
(19.9 percent), followed by Laredo, Tex., (15.3 percent). 


Employment 


Nonfarm payroll-employment, as measured by the monthly survey of 
nonagricultural establishments, registered over-the-year gains of 2 percent 
or more for August in 40 States. Employment grew fastest in Arizona (7.4 
percent) with employment gains in each industry division. Arizona was 
followed by Florida, Georgia, and Minnesota (6.7 percent each). The States 
adding the most jobs were California (470,000), Florida (260,000), Texas 
(220,000) and New York (200,000). Nearly all States reported job gains in 
manufacturing, trade, services, and finance, insurance, and real estate. 
Each State reported over-the-year gains in transportation and public 
utilities, reflecting the August 1983 strike in communications. In 
contrast, about two-thirds of the States reported increases in construction 
and government, while employment in mining increased in about half of the 
States. . 





Week of October 29, 1984 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Unemployment insurance is a weekly benefit paid for a limited time 
to eligible workers when they are involuntarily unemployed, according 
to "A Working Woman's Guide to Her Job Rights," published by the Women's 
Bureau of the U.S. Department of Labor. 


# # # 


Unemployment isurance benefits are provided to tide unemployed workers 
over until they find jobs for which they are reasonably suited in terms 
of training, past experience and past wages, according to "A Working Woman's 
Guide to Her Employment Rights," published by the Women's Bureau of the 
U.S. Department of Labor. 


# # # 


Almost all workers are covered by unemployment insurance; while each 
state specifies the amount of weekly and total payments and the manner in 


which they are calculated, the usual result is that the jobless worker 
receives about 50 percent of the average weekly wage formerly received, 
according to "A Working Woman's Guide to Her Job Rights," published by the 
Women's Bureau of the U.S. Department of Labor. 


# # # 











